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6/9/2024 10:05:00 PM Good afternoon,

I was able to answer my questions by researching the data. If you feel these answers are wrong, I urge you to speak on 
Tuesday, June 11th.

To the employees, please use your voice. Question the data. Stand up for yourself and for how hard you work and serve 
this community. Talk to each other and your leaders. Be loud.

To the Directors, your silence in not publicly advocating for proper staffing is acceptance and agreeance of status quo 
labor abuse. Chief Lamb is communicating with the public the dire need for 63 employees, please do the same. The 
public elects Council based on your input and communication. Tell us/the Public what you need so we can elect leaders 
who are aligned with that need. Ideally, this communication should go to the City Manager first, then to the community, 
but if that doesn't happen, you still need to speak to the public. That is your role as a Public Servant, which supersedes 
the Directors' Code of Conduct if the City Manager fails their obligation.

To the City Manager, you have specifically set up Chief Lamb and Chief Cayse for failure. Without the required staff, not 
even these highly qualified and respected leaders could succeed. You have not outlined in this budget how you will fill 
and pay for these vacancies and payroll deficiencies.

The data tells the story. Listen to it. And question it when it doesn't make sense, that usually means vital data was left 
out intentionally to gaslight the audience.

The City of Asheville has grown 13% per the 2010 census to the 2020 census. Projections confirm that the City has 
continued to grow since 2020. City Staffing in the past 5 years has not grown with the City. In fact, many departments 
have decreased in staff. With an alarming amount remaining stagnant in staff allocation. This is not a healthy equation.

I will use Mark Matheny's Department as an example. Mark has only been the Director for Development Services for 
less than a year (which is an alarming trend all on its own, how many new Directors will we have within a year of service, 
I'm counting 8: Development Services, Planning and Urban Design, Equity & Inclusion, APD Chief, AFD Chief, 
Transportation, Public Works, Human Resources) so this is in no way a reflection on him or his leadership, unless he has 
not been vocal in demanding more staff. If a City grows 13%, mostly in new construction, and the department that 
handles that growth reduces in staffing over the past 5 years by 17%, what are the consequences? Jade certainly feels 
those consequences when he can't meet deadlines for construction contracts because there are massive delays in 
permitting (because Mark's department is understaffed, by design per the FTE history). We are feeling only a slight 
imposition to these consequences now, the future will have a more devasting story for the things that were rushed or 
missed or disregarded.

The City has grown 13% but Transportaion has remained stagnant in staffing. How does that math make sense to 
anyone?

To City Councill:

The City is broke and the City is broken. Staff is tired. You are damn lucky Staff are resilient and have a true love for this 
community because they are faced with being tired and underpaid for at least another 5 years of their life until you fix 
this. There is NO financial plan to make this City whole for the staffing demands that are equal to the City growth.

I don't know how you could approve a Budget without knowing how to fill and pay for every single job vacancy, over 100 
openings. There are massive unexplained gaps, with HR never being at the table for the conversation when you need 
answers. Which doesn't let you off the hook, you should have been asking these questions 4 years ago when the census 
data came out. Or at the very least, asked those questions at the past 3 Policy, Finance, and HR Council Committees. Oh 
right, those meetings were cancelled.

If every single vacancy is filled in FY25 that would bring the fund balance to 11% (15% of the proposed General fund is 
$26,768,131 minus the $7,100,000 needed to pay these employees from the General Fund balance, bring it to 
19,668,131, which is 11% of the total $178,454,209) Council currently isn't even entertaining going down to 13.5% so 
Council has NO PLANS next fiscal year to bring this Organization to a fully staffed operation. You want to fix all the 
problems without staffing the people needed to fix the problems. The equation is wrong.

If I am wrong in this evaluation of the data, please, with true sincerity, tell us on Tuesday, June 11th, how you plan to 
correct this historical pattern?

Free Palestine.

Allison

[cid:74ca551a-7351-4226-97be-b31bc7255770]



6/10/2024 10:19:00 PM Congrats Mayor! Back in February you demanded a review of your salary and a raise based on your value add and how 
hard you work, and you got it! WOO!

Because information is not easy to find, for anyone curious, this is how I find it:

City of Asheville Government Page<https://www.ashevillenc.gov/government/>

Council Meeting Agenda<https://www.ashevillenc.gov/government/city-council-agenda/>

On this page, there are several hyperlinks to documents regarding the Agenda Topic Item, under Unfinished Business is 
the document<https://drive.google.com/file/d/1Yihx2-KoqHVH2gbqVrA-z2bQv-LndFLM/view?usp=drive_link> for Item 
B. The budget. This document shows their raise. Page 10, section 10 states where the raise is. Definitely super buried. I 
highly doubt this will be discussed tomorrow night, but I hope it is. Council would never give themselves a remarkable 
and substantial raise and then close the door behind them to fair and equitable raises for others.

Councilmembers are part-time employees. Based on 20 hours of work a week, below data for review:

Mayor is receiving a 9.2% raise of $2,400 annually, for an hourly rate of $27.18
Vice Mayor is receiving an 11.1% raise of $2,400 annually, for an hourly rate of $22.95
Councilmembers are receiving a 12.6% raise of $2,400 annually, for an hourly rate of $20.58.

Oh, and they receive a car allowance and travel pay. Similar to all Directors, many of whom work from home 50% of the 
year.

[cid:e2302722-5c77-498b-8db6-1ad330dae766]

The lowest paid Staff Employee will receive a 6.3% raise, for an hourly rate of $19.00 an hour.

[cid:775d2cc9-9c1c-4b74-9fd5-411f03550ed0]

I look forward to the Council meeting tomorrow when this gets discussed. I hope next year employees won't have to 
beg for a raise to barely survive and be granted a raise as easily as the Council got their raise.

Ceasefire now.

Allison

Subject: Re: City of Asheville Employee Salary and Vacancies

Good afternoon,

I was able to answer my questions by researching the data. If you feel these answers are wrong, I urge you to speak on 
Tuesday, June 11th.

To the employees, please use your voice. Question the data. Stand up for yourself and for how hard you work and serve 
this community. Talk to each other and your leaders. Be loud.

To the Directors, your silence in not publicly advocating for proper staffing is acceptance and agreeance of status quo 
labor abuse. Chief Lamb is communicating with the public the dire need for 63 employees, please do the same. The 
public elects Council based on your input and communication. Tell us/the Public what you need so we can elect leaders 
who are aligned with that need. Ideally, this communication should go to the City Manager first, then to the community, 
but if that doesn't happen, you still need to speak to the public. That is your role as a Public Servant, which supersedes 
the Directors' Code of Conduct if the City Manager fails their obligation.

To the City Manager, you have specifically set up Chief Lamb and Chief Cayse for failure. Without the required staff, not 
even these highly qualified and respected leaders could succeed. You have not outlined in this budget how you will fill 
and pay for these vacancies and payroll deficiencies.

The data tells the story. Listen to it. And question it when it doesn't make sense, that usually means vital data was left 
out intentionally to gaslight the audience.

The City of Asheville has grown 13% per the 2010 census to the 2020 census. Projections confirm that the City has 
continued to grow since 2020. City Staffing in the past 5 years has not grown with the City. In fact, many departments 
have decreased in staff. With an alarming amount remaining stagnant in staff allocation. This is not a healthy equation.

I will use Mark Matheny's Department as an example. Mark has only been the Director for Development Services for 
less than a year (which is an alarming trend all on its own, how many new Directors will we have within a year of service, 
I'm counting 8: Development Services, Planning and Urban Design, Equity & Inclusion, APD Chief, AFD Chief, 
Transportation, Public Works, Human Resources) so this is in no way a reflection on him or his leadership, unless he has 
not been vocal in demanding more staff. If a City grows 13%, mostly in new construction, and the department that 
handles that growth reduces in staffing over the past 5 years by 17%, what are the consequences? Jade certainly feels 
those consequences when he can't meet deadlines for construction contracts because there are massive delays in 
permitting (because Mark's department is understaffed, by design per the FTE history). We are feeling only a slight 
imposition to these consequences now, the future will have a more devasting story for the things that were rushed or 
missed or disregarded.

The City has grown 13% but Transportaion has remained stagnant in staffing. How does that math make sense to 
anyone?

To City Councill:

The City is broke and the City is broken. Staff is tired. You are damn lucky Staff are resilient and have a true love for this 
community because they are faced with being tired and underpaid for at least another 5 years of their life until you fix 
this. There is NO financial plan to make this City whole for the staffing demands that are equal to the City growth.

I don't know how you could approve a Budget without knowing how to fill and pay for every single job vacancy, over 100 
openings. There are massive unexplained gaps, with HR never being at the table for the conversation when you need 
answers. Which doesn't let you off the hook, you should have been asking these questions 4 years ago when the census 
data came out. Or at the very least, asked those questions at the past 3 Policy, Finance, and HR Council Committees. Oh 
right, those meetings were cancelled.

If every single vacancy is filled in FY25 that would bring the fund balance to 11% (15% of the proposed General fund is 
$26,768,131 minus the $7,100,000 needed to pay these employees from the General Fund balance, bring it to 
19,668,131, which is 11% of the total $178,454,209) Council currently isn't even entertaining going down to 13.5% so 
Council has NO PLANS next fiscal year to bring this Organization to a fully staffed operation. You want to fix all the 
problems without staffing the people needed to fix the problems. The equation is wrong.

If I am wrong in this evaluation of the data, please, with true sincerity, tell us on Tuesday, June 11th, how you plan to 
correct this historical pattern?

Free Palestine.

Allison

[cid:74ca551a-7351-4226-97be-b31bc7255770]

________________________________
From: Loose Boots <loose.boots@live.com>
Sent: Friday, June 7, 2024 5:20 PM
To: esthermanheimer@avlcouncil.com <esthermanheimer@avlcouncil.com>; sandrakilgore@avlcouncil.com 
<sandrakilgore@avlcouncil.com>; antanettemosley@avlcouncil.com <antanettemosley@avlcouncil.com>; 
kimroney@avlcouncil.com <kimroney@avlcouncil.com>; sheneikasmith@avlcouncil.com <sheneikasmith@avlcouncil.
com>; sageturner@avlcouncil.com <sageturner@avlcouncil.com>; maggieullman@avlcouncil.com 
<maggieullman@avlcouncil.com>
Cc: info@justeconomicswnc.org <info@justeconomicswnc.org>; ngoing@ashevillenc.gov <ngoing@ashevillenc.gov>; 
dgreer@ashevillenc.gov <dgreer@ashevillenc.gov>; gharkins@ashevillenc.gov <gharkins@ashevillenc.gov>; 
cgable@ashevillenc.gov <cgable@ashevillenc.gov>; jkeener@ashevillenc.gov <jkeener@ashevillenc.gov>; 
ljones@ashevillenc.gov <ljones@ashevillenc.gov>; Kwelsh@ashevillenc.gov <Kwelsh@ashevillenc.gov>; 
kshehan@ashevillenc.gov <kshehan@ashevillenc.gov>; jdray@ashevillenc.gov <jdray@ashevillenc.gov>; 
Jgambill@ashevillenc.gov <Jgambill@ashevillenc.gov>; hmorales@ashevillenc.gov <hmorales@ashevillenc.gov>; 
sowens@ashevillenc.gov <sowens@ashevillenc.gov>; akelsey@ashevillenc.gov <akelsey@ashevillenc.gov>; 
jfoster@ashevillenc.gov <jfoster@ashevillenc.gov>; kbruce@ashevillenc.gov <kbruce@ashevillenc.gov>; 
Kpeay@ashevillenc.gov <Kpeay@ashevillenc.gov>; ctownsend@ashevillenc.gov <ctownsend@ashevillenc.gov>; 
hcox@ashevillenc.gov <hcox@ashevillenc.gov>; klee@ashevillenc.gov <klee@ashevillenc.gov>; Mbriggs@ashevillenc.
gov <Mbriggs@ashevillenc.gov>; pparris@ashevillenc.gov <pparris@ashevillenc.gov>; sdiemer@ashevillenc.gov 
<sdiemer@ashevillenc.gov>; adrawdy@ashevillenc.gov <adrawdy@ashevillenc.gov>; vmiller@ashevillenc.gov 
<vmiller@ashevillenc.gov>; dwyatt@ashevillenc.gov <dwyatt@ashevillenc.gov>; jmccoy@ashevillenc.gov 
<jmccoy@ashevillenc.gov>; kwaldrop@ashevillenc.gov <kwaldrop@ashevillenc.gov>; gwallin@ashevillenc.gov 
<gwallin@ashevillenc.gov>; Mlomeli-garcia@ashevillenc.gov <Mlomeli-garcia@ashevillenc.gov>; tsorto@ashevillenc.
gov <tsorto@ashevillenc.gov>; kgarrett@ashevillenc.gov <kgarrett@ashevillenc.gov>; Lmartinez-caudle@ashevillenc.
gov <Lmartinez-caudle@ashevillenc.gov>; Rmorgan@ashevillenc.gov <Rmorgan@ashevillenc.gov>; 
ratherton@ashevillenc.gov <ratherton@ashevillenc.gov>; jrodriguez@ashevillenc.gov <jrodriguez@ashevillenc.gov>; 
lgibson@ashevillenc.gov <lgibson@ashevillenc.gov>; iburnette@ashevillenc.gov <iburnette@ashevillenc.gov>; 
mworley@ashevillenc.gov <mworley@ashevillenc.gov>; ckocher@ashevillenc.gov <ckocher@ashevillenc.gov>; 
gcheatham@ashevillenc.gov <gcheatham@ashevillenc.gov>; ddison@ashevillenc.gov <ddison@ashevillenc.gov>; 
jbattle@ashevillenc.gov <jbattle@ashevillenc.gov>; Rventura@ashevillenc.gov <Rventura@ashevillenc.gov>; 
mcornett@ashevillenc.gov <mcornett@ashevillenc.gov>; sgriffin@ashevillenc.gov <sgriffin@ashevillenc.gov>; 
ltipton@ashevillenc.gov <ltipton@ashevillenc.gov>; dsweet@ashevillenc.gov <dsweet@ashevillenc.gov>; 
rchandler@ashevillenc.gov <rchandler@ashevillenc.gov>; cswab@ashevillenc.gov <cswab@ashevillenc.gov>; 
mgragg@ashevillenc.gov <mgragg@ashevillenc.gov>; lwallen@ashevillenc.gov <lwallen@ashevillenc.gov>; 
Koconner@ashevillenc.gov <Koconner@ashevillenc.gov>; jmarks@ashevillenc.gov <jmarks@ashevillenc.gov>; 
dfleer@ashevillenc.gov <dfleer@ashevillenc.gov>; mstone@ashevillenc.gov <mstone@ashevillenc.gov>; 
hturner@ashevillenc.gov <hturner@ashevillenc.gov>; nshrader@ashevillenc.gov <nshrader@ashevillenc.gov>; 
csimpson@ashevillenc.gov <csimpson@ashevillenc.gov>; brutherford@ashevillenc.gov <brutherford@ashevillenc.gov>; 
dcudd@ashevillenc.gov <dcudd@ashevillenc.gov>; Jjohnston@ashevillenc.gov <Jjohnston@ashevillenc.gov>; 
slally@ashevillenc.gov <slally@ashevillenc.gov>; osheeler@ashevillenc.gov <osheeler@ashevillenc.gov>; 
jbruce@ashevillenc.gov <jbruce@ashevillenc.gov>; kcampbell@ashevillenc.gov <kcampbell@ashevillenc.gov>; 
kcarter@ashevillenc.gov <kcarter@ashevillenc.gov>; aclayton@ashevillenc.gov <aclayton@ashevillenc.gov>; 
jmedlin@ashevillenc.gov <jmedlin@ashevillenc.gov>; scook@ashevillenc.gov <scook@ashevillenc.gov>; 
Jbennett@ashevillenc.gov <Jbennett@ashevillenc.gov>; tcorn@ashevillenc.gov <tcorn@ashevillenc.gov>; 
nsanders@ashevillenc.gov <nsanders@ashevillenc.gov>; amcallister@ashevillenc.gov <amcallister@ashevillenc.gov>; 
Jschell@ashevillenc.gov <Jschell@ashevillenc.gov>; Wjordan@ashevillenc.gov <Wjordan@ashevillenc.gov>; 
Mklaverkamp@ashevillenc.gov <Mklaverkamp@ashevillenc.gov>; Bkermes@ashevillenc.gov <Bkermes@ashevillenc.
gov>; wray@ashevillenc.gov <wray@ashevillenc.gov>; wball@ashevillenc.gov <wball@ashevillenc.gov>; 
pober@ashevillenc.gov <pober@ashevillenc.gov>; njohnson@ashevillenc.gov <njohnson@ashevillenc.gov>; 
lpearson@ashevillenc.gov <lpearson@ashevillenc.gov>; alee@ashevillenc.gov <alee@ashevillenc.gov>; 
lmccullough@ashevillenc.gov <lmccullough@ashevillenc.gov>; asessoms@ashevillenc.gov <asessoms@ashevillenc.
gov>; asaxton-bush@ashevillenc.gov <asaxton-bush@ashevillenc.gov>; cwells@ashevillenc.gov <cwells@ashevillenc.
gov>; jfox@ashevillenc.gov <jfox@ashevillenc.gov>; knoun@ashevillenc.gov <knoun@ashevillenc.gov>; 
sforward@ashevillenc.gov <sforward@ashevillenc.gov>; Lwitcher@ashevillenc.gov <Lwitcher@ashevillenc.gov>; 
bwalker@ashevillenc.gov <bwalker@ashevillenc.gov>; holdenbergh@ashevillenc.gov <holdenbergh@ashevillenc.gov>; 
tsanders@ashevillenc.gov <tsanders@ashevillenc.gov>; dgentry@ashevillenc.gov <dgentry@ashevillenc.gov>; 
bwilliams@ashevillenc.gov <bwilliams@ashevillenc.gov>; aemproto@ashevillenc.gov <aemproto@ashevillenc.gov>; 
jmurphy@ashevillenc.gov <jmurphy@ashevillenc.gov>; ckennedy@ashevillenc.gov <ckennedy@ashevillenc.gov>; 
dcameron@ashevillenc.gov <dcameron@ashevillenc.gov>; Jlewis@ashevillenc.gov <Jlewis@ashevillenc.gov>; 
kwegner@ashevillenc.gov <kwegner@ashevillenc.gov>; ldavis@ashevillenc.gov <ldavis@ashevillenc.gov>; 
emartinez@ashevillenc.gov <emartinez@ashevillenc.gov>; tdemos@ashevillenc.gov <tdemos@ashevillenc.gov>; 
ddillingham@ashevillenc.gov <ddillingham@ashevillenc.gov>; jmartinez@ashevillenc.gov <jmartinez@ashevillenc.gov>; 
Jsurrett@ashevillenc.gov <Jsurrett@ashevillenc.gov>; chensley@ashevillenc.gov <chensley@ashevillenc.gov>; 
hweaver@ashevillenc.gov <hweaver@ashevillenc.gov>; jogle@ashevillenc.gov <jogle@ashevillenc.gov>; 
jrogers@ashevillenc.gov <jrogers@ashevillenc.gov>; agriffin@ashevillenc.gov <agriffin@ashevillenc.gov>; 
Mbranks@ashevillenc.gov <Mbranks@ashevillenc.gov>; zrussell@ashevillenc.gov <zrussell@ashevillenc.gov>; 
apotter@ashevillenc.gov <apotter@ashevillenc.gov>; nowens@ashevillenc.gov <nowens@ashevillenc.gov>; 
tcoffey@ashevillenc.gov <tcoffey@ashevillenc.gov>; nrhew@ashevillenc.gov <nrhew@ashevillenc.gov>; 
igriffith@ashevillenc.gov <igriffith@ashevillenc.gov>; bkimber@ashevillenc.gov <bkimber@ashevillenc.gov>; 
smcallister@ashevillenc.gov <smcallister@ashevillenc.gov>; jmcmillion@ashevillenc.gov <jmcmillion@ashevillenc.gov>; 
knicholson@ashevillenc.gov <knicholson@ashevillenc.gov>; Lclydesdale@ashevillenc.gov <Lclydesdale@ashevillenc.
gov>; Jverfuerth@ashevillenc.gov <Jverfuerth@ashevillenc.gov>; amorrow@ashevillenc.gov <amorrow@ashevillenc.
gov>; mrandazzo@ashevillenc.gov <mrandazzo@ashevillenc.gov>; dcressley@ashevillenc.gov <dcressley@ashevillenc.
gov>; jmiddleton@ashevillenc.gov <jmiddleton@ashevillenc.gov>; gbriggs@ashevillenc.gov <gbriggs@ashevillenc.gov>; 
Kchalk@ashevillenc.gov <Kchalk@ashevillenc.gov>; crosas@ashevillenc.gov <crosas@ashevillenc.gov>; 
hangel@ashevillenc.gov <hangel@ashevillenc.gov>; ahigdon@ashevillenc.gov <ahigdon@ashevillenc.gov>; 
Khurst@ashevillenc.gov <Khurst@ashevillenc.gov>; jmccreary@ashevillenc.gov <jmccreary@ashevillenc.gov>; 
acarson@ashevillenc.gov <acarson@ashevillenc.gov>; cgriffin@ashevillenc.gov <cgriffin@ashevillenc.gov>; 
tharris@ashevillenc.gov <tharris@ashevillenc.gov>; Wwalters@ashevillenc.gov <Wwalters@ashevillenc.gov>; 
creeves@ashevillenc.gov <creeves@ashevillenc.gov>; jdavis@ashevillenc.gov <jdavis@ashevillenc.gov>; 
Rmolongoski@ashevillenc.gov <Rmolongoski@ashevillenc.gov>; jlapole@ashevillenc.gov <jlapole@ashevillenc.gov>; 
sworrells@ashevillenc.gov <sworrells@ashevillenc.gov>; dpoole@ashevillenc.gov <dpoole@ashevillenc.gov>; 
thunter@ashevillenc.gov <thunter@ashevillenc.gov>; jmccarthy@ashevillenc.gov <jmccarthy@ashevillenc.gov>; 
cgibson@ashevillenc.gov <cgibson@ashevillenc.gov>; Lsolesby@ashevillenc.gov <Lsolesby@ashevillenc.gov>; 
jwarren@ashevillenc.gov <jwarren@ashevillenc.gov>; mtownsend@ashevillenc.gov <mtownsend@ashevillenc.gov>; 
jhaskett@ashevillenc.gov <jhaskett@ashevillenc.gov>; bengelke@ashevillenc.gov <bengelke@ashevillenc.gov>; 
fbell@ashevillenc.gov <fbell@ashevillenc.gov>; tgeorge@ashevillenc.gov <tgeorge@ashevillenc.gov>; 
jtrantham@ashevillenc.gov <jtrantham@ashevillenc.gov>; rgilmore@ashevillenc.gov <rgilmore@ashevillenc.gov>; 
truble@ashevillenc.gov <truble@ashevillenc.gov>; sstojanovic@ashevillenc.gov <sstojanovic@ashevillenc.gov>; 
Lwynkoop@ashevillenc.gov <Lwynkoop@ashevillenc.gov>; ssanchez@ashevillenc.gov <ssanchez@ashevillenc.gov>; 
Epontiakos@ashevillenc.gov <Epontiakos@ashevillenc.gov>; amorice@ashevillenc.gov <amorice@ashevillenc.gov>; 
spalmer@ashevillenc.gov <spalmer@ashevillenc.gov>; gambruzs@ashevillenc.gov <gambruzs@ashevillenc.gov>; 
hlusk@ashevillenc.gov <hlusk@ashevillenc.gov>; gsienko@ashevillenc.gov <gsienko@ashevillenc.gov>; 
Mvieta@ashevillenc.gov <Mvieta@ashevillenc.gov>; jcorrado@ashevillenc.gov <jcorrado@ashevillenc.gov>; 
twallace@ashevillenc.gov <twallace@ashevillenc.gov>; ddryman@ashevillenc.gov <ddryman@ashevillenc.gov>; 
jaiken@ashevillenc.gov <jaiken@ashevillenc.gov>; bmoss@ashevillenc.gov <bmoss@ashevillenc.gov>; 
mlipe@ashevillenc.gov <mlipe@ashevillenc.gov>; Jblalock@ashevillenc.gov <Jblalock@ashevillenc.gov>; 
xcannady@ashevillenc.gov <xcannady@ashevillenc.gov>; zmarshall@ashevillenc.gov <zmarshall@ashevillenc.gov>; 
dclyburn@ashevillenc.gov <dclyburn@ashevillenc.gov>; Kshuman@ashevillenc.gov <Kshuman@ashevillenc.gov>; 
tsmith@ashevillenc.gov <tsmith@ashevillenc.gov>; cobrien@ashevillenc.gov <cobrien@ashevillenc.gov>; 
kmerritt@ashevillenc.gov <kmerritt@ashevillenc.gov>; nreid@ashevillenc.gov <nreid@ashevillenc.gov>; Amy Deyton 
<adeyton@ashevillenc.gov>; bherring@ashevillenc.gov <bherring@ashevillenc.gov>; jdundas@ashevillenc.gov 
<jdundas@ashevillenc.gov>; dhitch@ashevillenc.gov <dhitch@ashevillenc.gov>; mmatheny@ashevillenc.gov 
<mmatheny@ashevillenc.gov>; smenaya-merritt@ashevillenc.gov <smenaya-merritt@ashevillenc.gov>; 
sdahl@ashevillenc.gov <sdahl@ashevillenc.gov>; jmorriss@asheville.nc.gov <jmorriss@asheville.nc.gov>; 
dmelton@ashevillenc.gov <dmelton@ashevillenc.gov>; mcayse@ashevillenc.gov <mcayse@ashevillenc.gov>; 
mlamb@ashevillenc.gov <mlamb@ashevillenc.gov>
Subject: City of Asheville Employee Salary and Vacancies

Good afternoon Councilmembers,

The agenda briefing was quite an insightful session. I'm happy to hear that employee compensation is getting 
consideration for higher increases, it's still not enough, but it's better than 4.11%.

An awful lot of time was spent on how to pay for this proposed $700,000 increase in salary compensation, which I found 
alarming. It made me realize that zero consideration has been made into the very immediate next question that you 
should be asking.

This organization has been critically understaffed for over 5 years. Employees, at all pay grades, are expected to work 
double workloads to cover for the vacancies. OT is now factored into the budget to allow for this abuse in labor. Or PTO 
is accrued, which makes staff morale even worse as missed days used for the PTO earned only amplifies the backlog.

So, the vital immediate next question that I had hope you will answer is: When will the organization be made whole for 
staffing? And the wildly alarming next question is, where is the $7 million dollars required to pay the employees that are 
desperately needed to make the organization whole, functional, efficient, AND FINANCIALLY FISCAL. Continuing to pay 
OT and pay out Premium costing contracted services is like maxing out a high interest credit card and only making the 
minimum monthly payment. Your equation is wrong.  With employees and taxpayers paying the cost of this wrong 
equation.

I did the math to make sure I wasn't missing something in the numbers, and I wasn't. I was able to calculate the 
budgeted operational expenses to almost certainty of what Tony reported. The 2023 Operational Budget was 
$107,806,392. Data below in the screenshots.

Where in the budget is the money to hire new employees???

Based on Tony's data:

We need 63 police officers; an entry level officer compensation is $66,527 plus $7,200 in known OT requirements so 
$73,727 times 63= $4,644,801. Do we have that in petty cash somewhere?

Then there are 39 other vacancies. 7 of which are:
Director of Transportation $170K

HR Director             $170K

Public Works Director    $170K

Waste Reduction Mgr    $90K

Parking Services Mgr     $100K

Budget Mgr            $120K

Stormwater Mgr        $100K

Another $920K

Leaving 27 unfilled positions, say all entry level with a total compensation cost of $57K each (I added in the payroll tax) 
for a total of $1,539,000.

For a grand total of $7,103,801 needed in the FY25 budget to hire for all the vacancies to bring this organization whole, 
to serve the City at the capacity required to make the City whole for all of the infrastructure dire needs.

Where is this money? Where is this planning? Employees earning the least work the hardest and are expected, most of 
the time, to absorb the additional workload from vacancies. You owe them a plan for making this organization wholly 
staffed and operational, per the title of "Operational Budget". Based on the budget proposed, there is no financial plan 
to ever have a full staff required to effectively and efficiently run this City.

Also, why is the manager's proposed budget different than what has been presented to Council and the public for the 
last 6 months? Tony said Compensation & Benefits was $107 million. Debra's report shows Compensation and Benefits 
at $143 million.

This first screenshot is the sorted list of employees by annual salary. Debra is the 1243 staffed employee. The City of 
Asheville should be staffed at 1359 employees.

[cid:c5bba574-a3f9-4aaa-993c-f2c2f49f7587]

[cid:12a77311-6428-4f73-ab54-bc7500543aff]

[cid:a7ae61b8-93bf-45c8-9791-cdfd2ed221cb]

With severe worry regarding needed tax increases,
Allison

Good morning City Councilmembers,

I hope you are enjoying your holiday weekend. I wanted to send this to clarify aspects of the budget that have not been 
publicly discussed. The data that I am sharing is available on the City Website and provided in this link<https://data-avl.
opendata.arcgis.com/datasets/4d96bf8fbad640edbe124fe7185ba670_0/explore>. This link shows every employee and 
the salary that they earn, including other important data.

During FY23-24 there are 186 full-time employees earning less than the cost to live. I've included them in this email so 
they can be clear in your decision for their future wage allocation.

For the past 4 months, the City Manager's Office has presented to you a commitment to meet the Pledged Living Wage 
for all Employees. This link<https://youtu.be/YUMqpkXCZhY?t=2215> from the May 12th Council Meeting highlights 
where Tony McDowell confirms this data, and the proposed Pledge, as well as the ongoing communication to you since 
February of this proposed Pledge and commitment.

This is the Pledged Living Wage Rate definition with the link to the entire program found here<https://www.
justeconomicswnc.org/living-wage-certification/>:
[cid:5e1f34b5-8792-41bb-bd40-54e323474c31]

My question is, when will this City Council fulfill their pledge to end poverty wage compensation, allowing all employees 
the ability to live within the city they serve? How many more months will employees have to endure poverty before this 
pledge and promise is made a reality? $19/hr is not a livable wage as defined above. You are promising 186 employees 
that you will pay them $22.10/hr by the end of the year, so when will that be?

As another important data point...after the 4.11% raise, there will be 172 employees earning less than the cost of living. 
The Green line denotes those that will have the ability to live above poverty after this raise.

objectid
employee_name
 annual_base_pay
hire_date
exempt_group
dept_id
department
div_id
division
jobtitle
532
GOING, NORRIS
 $             27,658.54
1/19/2016
GENERAL / NON-EXEMPT
11
Fire
110
Fire Support Services
AFD RADIO TECHNICIAN
1166
GREER, DAVID
 $             28,470.00
11/27/2023
GENERAL / NON-EXEMPT
21
Transportation
220
Parking Garage
PARKING ATTENDANT
840
HARKINS, GARY
 $             28,992.60
3/8/2021
GENERAL / NON-EXEMPT
80
Parks And Recreation
805
Recreation
FACILITY ATTENDANT
503
GABLE, CLAUDE
 $             33,100.60
7/24/2015
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
1212
KEENER, JAMIE
 $             37,366.94
2/5/2024
GENERAL / NON-EXEMPT
2
Legal
20
Legal Services
ADMINISTRATIVE ASSISTANT
772
JONES, LENORA
 $             37,366.94
12/30/2019
GENERAL / NON-EXEMPT
80
Parks And Recreation
801
Business Services
ADMINISTRATIVE ASSISTANT I
784
WELSH, KALEB
 $             37,960.00
4/6/2020
GENERAL / NON-EXEMPT
51
Capital Projects
514
Facility Operations
FACILITY ATTENDANT
803
SHEHAN, KYLE
 $             37,960.00
10/12/2020
GENERAL / NON-EXEMPT
51
Capital Projects
514
Facility Operations
FACILITY ATTENDANT
1136
DRAY, JOSHUA
 $             37,960.00
9/5/2023
GENERAL / NON-EXEMPT
51
Capital Projects
514
Facility Operations
FACILITY ATTENDANT
1203
GAMBILL, JOHNATHAN
 $             37,960.00
1/22/2024
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
902
Operations
LABORER
1210
MORALES, HECTOR
 $             37,960.00
2/5/2024
GENERAL / NON-EXEMPT
51
Capital Projects
514
Facility Operations
FACILITY ATTENDANT
1215
OWENS, SHEILA
 $             37,960.00
2/5/2024
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
902
Operations
LABORER
1223
KELSEY, ALEXANDER
 $             37,960.00
3/18/2024
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
902
Operations
LABORER
1227
FOSTER, JACK
 $             37,960.00
4/1/2024
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
902
Operations
LABORER
466
BRUCE, KAREN
 $             38,237.16
10/6/2014
GENERAL / NON-EXEMPT
51
Capital Projects
515
Facility Maintenance
ADMINISTRATIVE ASSISTANT I
731
PEAY, KAREN
 $             38,656.80
7/29/2019
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
902
Operations
LABORER
795
TOWNSEND, CARLIE
 $             38,656.80
8/10/2020
GENERAL / NON-EXEMPT
91
Water
914
Meter Services
FACILITY ATTENDANT
1033
COX, HOLLY
 $             38,656.80
10/17/2022
GENERAL / NON-EXEMPT
21
Transportation
220
Parking Garage
PARKING ATTENDANT
1036
LEE, KEARY
 $             38,656.80
10/31/2022
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION WORKER I
1070
BRIGGS, MICHAEL
 $             38,656.80
2/20/2023
GENERAL / NON-EXEMPT
51
Capital Projects
514
Facility Operations
FACILITY ATTENDANT
855
PARRIS, PATRICK
 $             39,224.64
4/19/2021
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION WORKER I
1069
DIEMER, SUMMER
 $             39,235.30
2/20/2023
GENERAL / NON-EXEMPT
80
Parks And Recreation
801
Business Services
FISCAL TECHNICIAN
1082
DRAWDY, ALAINA
 $             39,235.30
3/27/2023
GENERAL / NON-EXEMPT
4
Human Resources
40
Human Resources Admin
HUMAN RESOURCES TECHNICIAN
699
MILLER, VICKI
 $             39,858.00
1/7/2019
GENERAL / NON-EXEMPT
21
Transportation
221
Parking Services
PARKING ENFORCEMENT OFFICER
972
WYATT, DESTINY
 $             39,858.00
5/2/2022
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE I
1005
MCCOY, JASON
 $             39,858.00
9/19/2022
GENERAL / NON-EXEMPT
21
Transportation
221
Parking Services
PARKING ENFORCEMENT OFFICER
1071
WALDROP, KELLY
 $             39,858.00
2/20/2023
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE
1126
WALLIN, GREGORY
 $             39,858.00
7/24/2023
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE I
1144
LOMELI-GARCIA, MARIA
 $             39,858.00
9/18/2023
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE I
1150
SORTO, TONYA
 $             39,858.00
10/16/2023
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE I
1234
GARRETT, KIMBERLY
 $             39,858.00
4/29/2024
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE I
437
MARTINEZ-CAUDLE, LUIS
 $             40,128.92
11/11/2013
GENERAL / NON-EXEMPT
21
Transportation
220
Parking Garage
PARKING ENFORCEMENT OFFICER
241
MORGAN, RAHKEEM
 $             40,223.04
6/12/2006
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1176
ATHERTON, ROSS
 $             40,223.04
1/8/2024
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1178
RODRIGUEZ, JASON
 $             40,223.04
1/8/2023
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1180
GIBSON, I'MARIO
 $             40,223.04
1/8/2024
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1181
BURNETTE, ISAAC
 $             40,223.04
1/8/2024
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1182
WORLEY, MICHAEL
 $             40,223.04
1/8/2024
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1183
KOCHER, CONNER
 $             40,223.04
1/8/2024
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1184
CHEATHAM, GREG
 $             40,223.04
1/8/2024
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1189
DISON, DILLON
 $             40,223.04
1/8/2024
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1191
BATTLE, JERMON
 $             40,223.04
1/8/2023
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
1192
VENTURA, ROMARIC
 $             40,223.04
1/8/2023
GENERAL / NON-EXEMPT
11
Fire
111
Emergency Response Services
FIREFIGHTER TRAINEE
654
CORNETT, MARCUS
 $             40,243.84
6/18/2018
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION WORKER I
594
GRIFFIN, SHERRY
 $             40,253.46
5/30/2017
GENERAL / NON-EXEMPT
21
Transportation
220
Parking Garage
PARKING ATTENDANT
853
TIPTON, LUCAS
 $             40,589.64
4/19/2021
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION WORKER II
967
SWEET, DARRIS
 $             40,589.64
4/25/2022
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION WORKER II
968
CHANDLER, ROBERT
 $             40,589.64
4/25/2022
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION WORKER II
513
SWAB, CHARLES
 $             41,168.40
10/26/2015
GENERAL / NON-EXEMPT
21
Transportation
220
Parking Garage
PARKING ATTENDANT
872
GRAGG, MIRANDA
 $             41,197.00
7/26/2021
GENERAL / NON-EXEMPT
12
Police
122
Patrol
BUSINESS SERVICES SPECIALIST I
951
WALLEN, LAUREN
 $             41,197.00
3/7/2022
GENERAL / NON-EXEMPT
12
Police
120
Police Administration
BUSINESS SERVICES SPECIALIST I
1049
O'CONNOR, KATE
 $             41,197.00
12/5/2022
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
904
Concessions
BUSINESS SERVICES SPECIALIST I
1124
MARKS, JACKSON
 $             41,197.00
7/10/2023
GENERAL / NON-EXEMPT
41
Planning
413
Zoning
PLANNING TECHNICIAN
1173
FLEER, DANIEL
 $             41,197.00
12/11/2023
GENERAL / NON-EXEMPT
41
Planning
410
Plan And Development Admin
PLANNING TECHNICIAN
1199
STONE, MADELYN
 $             41,197.00
1/22/2024
GENERAL / NON-EXEMPT
41
Planning
410
Plan And Development Admin
PLANNING TECHNICIAN
1247
TURNER, HOLLIE
 $             41,197.00
GENERAL / NON-EXEMPT
4
Human Resources
40
Human Resources Admin
BENEFITS SPECIALIST
1160
SHRADER, NATALIE
 $             41,437.50
11/13/2023
GENERAL / NON-EXEMPT
11
Fire
110
Fire Support Services
BUSINESS SERVICES SPECIALIST I
909
SIMPSON, CRYSTAL
 $             41,557.10
11/2/2021
GENERAL / NON-EXEMPT
12
Police
120
Police Administration
BUSINESS SERVICES SPECIALIST I
494
RUTHERFORD, BENJI
 $             41,850.90
4/27/2015
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER T.L.
598
CUDD, DOC
 $             41,850.90
6/26/2017
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
657
JOHNSTON, JAMES
 $             41,850.90
6/19/2018
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
735
LALLY, SEAN
 $             41,850.90
9/3/2019
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER
792
SHEELER, OWEN
 $             41,850.90
7/16/2020
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
793
BRUCE, JONATHAN
 $             41,850.90
8/3/2020
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER
799
CAMPBELL, KYLE
 $             41,850.90
10/5/2020
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINT WORKER
806
CARTER, KENNETH
 $             41,850.90
11/2/2020
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
823
CLAYTON, ANDREW
 $             41,850.90
2/22/2021
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
950
MEDLIN, JESSICA
 $             41,850.90
3/7/2022
GENERAL / NON-EXEMPT
21
Transportation
220
Parking Garage
FISCAL TECHNICIAN
988
COOK, SHEILA
 $             41,850.90
6/27/2022
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE II
1006
BENNETT, JEREMIAH
 $             41,850.90
9/19/2022
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
907
WNC Nature Center
PARKS AND RECREATION MAINTENANCE WORKER
1039
CORN, TERRI
 $             41,850.90
11/14/2022
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
CUSTOMER SERVICE REPRESENTATIVE II
1075
SANDERS, NIKOLAS
 $             41,850.90
3/6/2023
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER
1088
MCALLISTER, ALEX
 $             41,850.90
4/17/2023
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER T.L.
1091
SCHELL, JOHN
 $             41,850.90
5/1/2023
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
1096
JORDAN, WESTON
 $             41,850.90
5/15/2023
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER T.L.
1143
KLAVERKAMP, MAX
 $             41,850.90
9/18/2023
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER T.L.
1152
KERMES, BRAD
 $             41,850.90
10/16/2023
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
1153
RAY, WILLIAM
 $             41,850.90
10/30/2023
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER T.L.
1156
BALL, WILLIE
 $             41,850.90
10/30/2023
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER T.L.
1201
OBER, PATRICK
 $             41,850.90
1/22/2024
GENERAL / NON-EXEMPT
51
Capital Projects
515
Facility Maintenance
TRADESWORKER
1089
JOHNSON, NYEACHA
 $             41,871.44
4/17/2023
GENERAL / NON-EXEMPT
3
Finance
31
Accounting
PAYROLL SPECIALIST
289
PEARSON, LAURA
 $             41,987.14
6/19/2005
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
907
WNC Nature Center
ANIMAL CARE NATURALIST
614
LEE, ASHLEY
 $             42,662.10
10/16/2017
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
ADMINISTRATIVE ASSISTANT II
928
MCCULLOUGH, LAUREN
 $             42,662.10
12/13/2021
GENERAL / NON-EXEMPT
31
Public Works
313
Fleet Services
ADMINISTRATIVE ASST II
870
SESSOMS, ANNA
 $             42,910.66
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE II
773
SAXTON-BUSH, ALEXA
 $             42,947.58
1/1/2020
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE II
128
WELLS, CHRIS
 $             43,238.78
9/12/2005
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
401
FOX, JAMES
 $             43,238.78
3/11/2013
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS AND RECREATION MAINTENANCE WORKER
970
NOUN, KATIE
 $             43,256.98
5/2/2022
GENERAL / NON-EXEMPT
1
Administration Services
13
City Manager
EXECUTIVE ASSISTANT
1145
FORWARD, SCOTT
 $             43,256.98
10/2/2023
GENERAL / NON-EXEMPT
13
Development Services
130
Development Services Department
CODE ENFORCEMENT OFFICER I
1230
WITCHER, LARRY
 $             43,256.98
4/29/2024
GENERAL / NON-EXEMPT
13
Development Services
130
Development Services Department
CODE ENFORCEMENT OFFICER I
728
WALKER, BARBRA
 $             43,345.64
7/1/2019
GENERAL / NON-EXEMPT
91
Water
910
Water
ADMIN ASSISTANT III
848
OLDENBERGH, HALEY
 $             43,345.64
3/22/2021
GENERAL / NON-EXEMPT
12
Police
120
Police Administration
ADMINISTRATIVE ASSISTANT III
90
SANDERS, THOMAS
 $             43,381.00
12/17/2007
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
LABORER
157
GENTRY, DICKEY
 $             43,381.00
7/6/2009
GENERAL / NON-EXEMPT
80
Parks And Recreation
805
Recreation
FACILITY ATTENDANT
184
WILLIAMS, BRYANT
 $             43,381.00
9/13/2004
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION WORKER I
386
EMPROTO, ALBERT
 $             43,381.00
8/27/2012
GENERAL / NON-EXEMPT
51
Capital Projects
514
Facility Operations
FACILITY ATTENDANT
536
MURPHY, JIMMY
 $             43,636.32
2/29/2016
GENERAL / NON-EXEMPT
80
Parks And Recreation
803
Parks Maintenance
PARKS MAINTENANCE WORKER
959
KENNEDY, CANDACE
 $             43,843.80
4/4/2022
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE II
1225
CAMERON, DANIELLE
 $             43,930.90
4/1/2024
GENERAL / NON-EXEMPT
12
Police
120
Police Administration
RECORDS CLERK
483
LEWIS, JASON
 $             43,943.64
3/24/2015
GENERAL / NON-EXEMPT
91
Water
910
Water
INVENTORY SPECIALIST
502
WENGER, KATHY
 $             43,943.64
7/20/2015
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE, LEAD
508
DAVIS, LAURA
 $             43,943.64
8/31/2015
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
EQUIPMENT OPERATOR II
604
MARTINEZ, EDUARDO
 $             43,943.64
7/3/2017
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
EQUIPMENT OPERATOR II
647
DEMOS, TYLER
 $             43,943.64
4/2/2018
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
EQUIPMENT OPERATOR II
660
DILLINGHAM, DANE
 $             43,943.64
7/16/2018
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE LEAD
682
MARTINEZ, JESSICA
 $             43,943.64
11/26/2018
GENERAL / NON-EXEMPT
13
Development Services
130
Development Services Department
PERMIT FACILITATOR
704
SURRETT, JIMMY
 $             43,943.64
2/18/2019
GENERAL / NON-EXEMPT
21
Transportation
213
Traffic Engineering
TRAFFIC SIGNS TECHNICIAN
786
HENSLEY, COLTON
 $             43,943.64
4/20/2020
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
EQUIPMENT OPERATOR II
819
WEAVER, HEATHER
 $             43,943.64
1/11/2021
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
EQUIPMENT OPERATOR II
845
OGLE, JASON
 $             43,943.64
3/22/2021
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
EQUIPMENT OPERATOR II
877
ROGERS, JASON
 $             43,943.64
8/23/2021
GENERAL / NON-EXEMPT
21
Transportation
221
Parking Services
PARKING METER TECHNICIAN
879
GRIFFIN, ANDRE
 $             43,943.64
8/23/2021
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
GROUNDWORKER
884
BRANKS, MARCUS
 $             43,943.64
10/4/2021
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
940
RUSSELL, ZACHARY
 $             43,943.64
1/24/2022
GENERAL / NON-EXEMPT
91
Water
914
Meter Services
WATER MAINTENANCE WORKER I
960
POTTER, ANGELA
 $             43,943.64
4/11/2022
GENERAL / NON-EXEMPT
91
Water
910
Water
INVENTORY SPECIALIST
987
OWENS, NICHOLAS
 $             43,943.64
6/27/2022
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
991
COFFEY, TRAVIS
 $             43,943.64
7/11/2022
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
CCTV OPERATOR
994
RHEW, NATHANIEL
 $             43,943.64
7/11/2022
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
COMPLIANCE OFFICER
995
GRIFFITH, ISAK
 $             43,943.64
7/25/2022
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1003
KIMBER, BRENT
 $             43,943.64
9/6/2022
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
EQUIPMENT OPERATOR II
1025
MCALLISTER, STEPHEN
 $             43,943.64
9/26/2022
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION DRIVER I
1027
MCMILLION, JEREMY
 $             43,943.64
9/26/2022
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1032
NICHOLSON, KENDRA
 $             43,943.64
10/17/2022
GENERAL / NON-EXEMPT
13
Development Services
130
Development Services Department
PERMIT FACILITATOR
1077
CLYDESDALE, LANE
 $             43,943.64
3/20/2023
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
EQUIPMENT OPERATOR II
1079
VERFUERTH, JEREMIAH
 $             43,943.64
3/20/2023
GENERAL / NON-EXEMPT
91
Water
914
Meter Services
WATER MAINTENANCE WORKER I
1083
MORROW, ANTHONY
 $             43,943.64
3/20/2023
GENERAL / NON-EXEMPT
21
Transportation
213
Traffic Engineering
TRAFFIC SIGNS TECHNICIAN
1086
RANDAZZO, MARSHALL
 $             43,943.64
4/10/2023
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
EQUIPMENT OPERATOR II
1100
CRESSLEY, DALE
 $             43,943.64
5/30/2023
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
EQUIPMENT OPERATOR II
1101
MIDDLETON, JARED
 $             43,943.64
5/30/2023
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
EQUIPMENT OPERATOR II
1122
BRIGGS, GORDON
 $             43,943.64
6/26/2023
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
EQUIPMENT OPERATOR II
1127
CHALK, KENDRICK
 $             43,943.64
7/24/2023
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION DRIVER I
1128
ROSAS, CRISTIAN
 $             43,943.64
7/31/2023
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION DRIVER I
1131
ANGEL, HECTOR
 $             43,943.64
8/28/2023
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1132
HIGDON, ALDEN
 $             43,943.64
8/7/2023
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1133
HURST, KENT
 $             43,943.64
8/7/2023
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1138
MCCREARY, JACKIE
 $             43,943.64
8/21/2023
GENERAL / NON-EXEMPT
91
Water
913
Water Production
WATER PLANT OPERATOR TRAINEE
1140
CARSON, AVERY
 $             43,943.64
9/5/2023
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
EQUIPMENT OPERATOR II
1142
GRIFFIN, CHRISTIAN
 $             43,943.64
9/18/2023
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1163
HARRIS, TAYLOR
 $             43,943.64
11/13/2023
GENERAL / NON-EXEMPT
13
Development Services
130
Development Services Department
PERMIT FACILITATOR
1165
WALTERS, WALTER
 $             43,943.64
11/13/2023
GENERAL / NON-EXEMPT
91
Water
913
Water Production
WATER PLANT OPERATOR TRAINEE
1167
REEVES, CALEB
 $             43,943.64
11/27/2023
GENERAL / NON-EXEMPT
91
Water
914
Meter Services
WATER MAINTENANCE WORKER I
1174
DAVIS, JAMES
 $             43,943.64
12/11/2023
GENERAL / NON-EXEMPT
31
Public Works
311
Sanitation
SANITATION DRIVER I
1196
MOLONGOSKI, RYDER
 $             43,943.64
1/8/2024
GENERAL / NON-EXEMPT
31
Public Works
314
Utility Street Cut
EQUIPMENT OPERATOR II
1198
LAPOLE, JORDAN
 $             43,943.64
1/8/2024
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1204
WORRELLS, SPENCER
 $             43,943.64
1/22/2024
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
902
Operations
CREW LEADER, LABORERS
1205
POOLE, DAMAIN
 $             43,943.64
1/20/2024
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
902
Operations
CREW LEADER, LABORERS
1209
HUNTER, TUCKER
 $             43,943.64
1/22/2024
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1214
MCCARTHY, JOHN
 $             43,943.64
2/5/2024
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
EQUIPMENT OPERATOR II
1216
GIBSON, CAREY
 $             43,943.64
2/19/2024
GENERAL / NON-EXEMPT
91
Water
913
Water Production
WATER PLANT OPERATOR TRAINEE
1217
SOLESBY, LEVI
 $             43,943.64
3/4/2024
GENERAL / NON-EXEMPT
91
Water
913
Water Production
WATER PLANT OPERATOR TRAINEE
1219
WARREN, JEREMY
 $             43,943.64
3/4/2024
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1220
TOWNSEND, MARQUAVIS
 $             43,943.64
3/4/2024
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1222
HASKETT, JACOB
 $             43,943.64
3/4/2024
GENERAL / NON-EXEMPT
31
Public Works
314
Utility Street Cut
EQUIPMENT OPERATOR II
1236
ENGELKE, BRANCE
 $             43,943.64
5/13/2024
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1237
COX, HUNTER
 $             43,943.64
5/13/2024
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1240
BELL, FINNEGAN
 $             43,943.64
5/13/2024
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1244
GEORGE, TARYN
 $             43,943.64
4/15/2024
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
1087
TRANTHAM, JEREMY
 $             44,007.60
4/3/2023
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
907
WNC Nature Center
TRADESWORKER
311
GILMORE, ROGER
 $             44,014.62
5/12/2008
GENERAL / NON-EXEMPT
51
Capital Projects
515
Facility Maintenance
TRADESWORKER
529
RUBLE, TREY
 $             44,038.02
1/25/2016
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
976
STOJANOVIC, SRDAN
 $             44,038.02
5/16/2022
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1168
WYNKOOP, LENNY
 $             44,038.02
11/27/2023
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1169
SANCHEZ, SANDY
 $             44,038.02
11/27/2023
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1170
PONTIAKOS, EMILY
 $             44,038.02
11/27/2023
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1171
MORICE, ALEXANDER
 $             44,038.02
11/27/2023
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1213
PALMER, SPENCER
 $             44,038.02
2/5/2024
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1229
AMBRUZS, GABOR
 $             44,038.02
4/1/2024
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1241
LUSK, HUNTER
 $             44,038.02
5/20/2024
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1249
SIENKO, GRACE
 $             44,038.02
5/20/2024
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1251
VIETA, MARGARET
 $             44,038.02
5/20/2024
GENERAL / NON-EXEMPT
12
Police
122
Patrol
POLICE TRAINEE
1000
CORRADO, JASON
 $             44,122.00
9/19/2022
GENERAL / NON-EXEMPT
13
Development Services
130
Development Services Department
CODE ENFORCEMENT OFFICER I
225
WALLACE, TIMOTHY
 $             44,248.36
9/10/2001
GENERAL / NON-EXEMPT
31
Public Works
320
Stormwater Administration
LABORER
820
DRYMAN, DANIEL
 $             44,338.32
1/11/2021
GENERAL / NON-EXEMPT
91
Water
918
Maintenance And Repairs
WATER MAINTENANCE WORKER I
555
AIKEN, JOSHUA
 $             44,767.58
9/28/2016
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
902
Operations
CREW LEADER, LABORERS
585
MOSS, BRIAN
 $             44,767.58
2/27/2017
GENERAL / NON-EXEMPT
91
Water
912
Customer Services
CUSTOMER SERVICE REPRESENTATIVE, LEAD
347
LIPE, MISTY
 $             44,786.30
12/20/2010
GENERAL / NON-EXEMPT
13
Development Services
130
Development Services Department
BUSINESS SERVICES SPECIALIST I
1146
BLALOCK, JACK
 $             44,822.44
10/2/2023
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
GROUNDWORKER
1151
CANNADY, XZAVIEN
 $             44,822.44
10/16/2023
GENERAL / NON-EXEMPT
31
Public Works
231
Streets And Sidewalks
EQUIPMENT OPERATOR II
1137
MARSHALL, ZACH
 $             44,987.02
8/21/2023
GENERAL / NON-EXEMPT
13
Development Services
130
Development Services Department
CODE ENFORCEMENT OFFICER I
13
CLYBURN, DION
 $             45,419.66
9/6/2006
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
904
Concessions
ASSISTANT MANAGER, FOOD & BEVERAGE
1007
SHUMAN, KATHLEEN
 $             45,419.66
9/19/2022
GENERAL / NON-EXEMPT
90
Comm & Reg Entmt Facility Dept
904
Concessions
ASSISTANT MANAGER, FOOD & BEVERAGE
1186
SMITH, TY
 $             45,419.66
12/11/2023
GENERAL / NON-EXEMPT
91
Water
915
Water Engineering
CONSTRUCTION INSPECTOR I
1066
O'BRIEN, CHRISTOPHER
 $             45,419.92
2/6/2023
GENERAL / NON-EXEMPT
13
Development Services
130
Development Services Department
ZONING ENFORCEMENT OFFICER II
610
MERRITT, KENNETH
 $             45,841.12
9/11/2017
GENERAL / NON-EXEMPT
1
Administration Services
13
City Manager
CUSTOMER SERVICE REPRESENTATIVE I



6/11/2024 3:51:00 AM Hello,

I am writing with concern about possible upcoming parking changes. I am a local business owner and thus know the 
people with parking services who enforce parking downtown. They recently told me that there are proposed new 
parking changes that mimic the parking enforcement in Charlotte, NC and other large cities. These changes would force 
cars to move parking spaces and parking zones every 2 hours. If not, they will be ticketed.

If this is enforced, this will be a huge inconvenience to both tourists, small business owners like myself, and downtown 
workers who park and pay every 2 hours to leave their car in one spot all day.  I interact with tourists every day, and 
they have already had trouble with the new meters so I can't imagine the frustration with having to change parking 
spots every 2 hours.

I understand that the goal is to put more people in the garage, but the garages are already filling up very fast so that will 
not work. I also do not park in the garage as a petite woman for safety issues. I close up shop at night, and as parking 
services has also told me, it is just not safe to walk into the garage carrying bags of my merchandise.

We are Asheville, a special city of local artists, small business owners, workers, and tourists that keep us doing what we 
love. Please do not allow this change to take effect. Please keep parking as it is where we can continue to park in one 
space all day and pay the meter every 2 hours.

Thank you,
Alexandra


